In the Loop Realty Amerival
N eWSIetter Your One Stop
Appraisal Center

Real Estate

HERE COME THE HOLIDAYS Businesses

BY: Albert M. Cerone, IFAS, FELLOW Personalty

HOLIDAY REV- -tion are the keywords to the plus for the unemployed.  place to make it appear
ELRY? The term dates uture of the United States.  For many new employment that NY State and now

to the 15th century, but HOME SALES- The initial will be at lesser salaries federal government is con-
the anticipation ma’y results of home sales in the and / or fewer benefits, but cerned about the welfare

have ended a year or so United States reflected a there will be work. ) The US of the‘mortgagcf borrow'ing
ago. What will this very positive impact. Exist- €c0nomy needs a kick ,start American public. Nothing
holiday season bring ing home sales jumped in to get back ontrack. 'm  could be further.from the
the American public? ~ September 9.4% whichis ~ receiving requests for help truth. Once again, the
Well, it’s not doom and the most in 26 months. This finding someoneajob  p ollt}c1ans scammed th,e
gloom. As long as is a positive indication that each week. And I reach pubhc and goj[ away with
there is family and the $8,000 home buyer out to th0s§ I know to pass 1t.. The appralsal profes-
friends, it'll be another credit may have had a good the availability of a worker sion is easily attaqk;d and
good season. There is impact despite some of the for whorp Iam comfortgble defeated because itisa
some good news with  pundits concerns. It also n refc’amng. If we all'pltch very loosgly 'orgamzed )
the economy; and, then indicates growing consumer ™ V¢ Il get the American group of individual practi-
there is the getting ac-  spending as homebuyers public back to work. Most thners rather thap of for—.
customed to the present “always” spend on improve- four letter words are a “no, midable corporations. It is
financial conditions. ments and décor within no” but here’s one that we  also, ugfortunately, rid-
It's like a new pain you months of a new purchase. shoulc.i use more often and d}ed with less ‘Fhar} profes-
have. After awhile, as However, this increase in to which we should pay sionally adept individuals
it stays, it becomes less spending may steal from close attention... HELP.  who have gone through

noticeable. We’re all  holiday spending. It’s kinda HVCC- Home Value Code the “government” devel-
learning to live in a dif- like the Russian Zig Zag of Conduct which was put opeq licensing 1llus:19n
ferent concept of af-  method of the 60’s. They in place due to the inepti-  Predisposed by political
fordability and expecta- simply expended all avail-  tudes and ignorance of the harangue.

tions. I also strongly  able resources to bolster NY Attorney General, An- Well, finally there has
believe that the Ameri- farm production or the space drew Cuomo who in addi- been some retaliation by

can public is becoming race, etc. until that time at  tion is more concerned CON’T

increasingly aware that which they recognized fi-  with becoming governor

the president and con-  nancial need in another di-  than in the best interest of

gress really have no rection. So, may go the the public, he allegedly Courtesy of
impact on our future. ~ American consumer buying serves. %@M
They got us into these  homes now. The HVCC for appraisers

times and We, the p €0~ NEW HIRINGS- Just over is like having a sixth finger | Tel.  732-286-3000
ple shall get us out of it. 24% of surveyed corpora-  on one hand. It’s an added JrAx  732-612-1400
l}igfrftef:ill;};’eligaviem tion executives said they are appendage that serves no Email & Web

N looking at substantial new  purpose. It’s a smoke and myapraiser@amerival.net
limits and self-preserva hirings in 2010. That’s a mirrors bill that was put in http://www.amerival.net




the appraisers and now the
National Association of
REALTORS and National
Association of Mortgage
Brokers. The REALTORS
recognized that there deals
were falling through in re-
cord numbers and much
was due to the inexperience
and geographically mis-
located appraisers. As for
the NAMB, they realized
that their reputations were
being impugned and their
success in satisfying their
clients was being curtailed
dramatically. In short, this
means that appraisers were
being sent by appraisal
management companies far
outside their areas geo-
graphical competence to
perform appraisals in unfa-
miliar locales. Why, you
ask? Simply because these
less than accomplished ap-
praisers with likely the
least experience and com-
petency would work for
less money than the experi-
enced and competent ap-
praisers in the area in
which an appraisal was
needed. Right back to
square one. Greed!! on the
part of the appraisal man-
agement companies, which
were given that open
“dollar” door by HVCC
and the NY Attorney Gen-
eral, Cuomo and FNMA &
FREDDIE MAC and our
self serving Washington
leadership. Now with the
assistance of some consci-
entious House members,
there is an amendment to
HR 3126 which has been
passed by the House Finan-
cial Services Committee

will be sent to the House this
week for vote for approval

and then the Senate. This new

bill 3126 will put the prover-

bial wooden stake in the dark
heart of HVCC die... and not

soon enough. It will again
permit mortgage lenders and

loan officers to order apprais-

als directly without appraisal

management companies. This jobs that so many families
will likely reduce costs to the

public if not impact the cost,
but will speed up the lending

process and assure more real-

istic appraisals. It’s a win-
win situation. Put in place it

will help economic recovery.
BANK FAILURES- The lat-

est report shows that thus far
in 2009 there have been 106
bank failures, which is astro-

nomical for the United States.

In 2008 there were 26, in

2007 there were 3 and in 2006 lion. CIT lends to hun-

there were none. What does

this mean to the public? Well, and merchandise pur-

It also means that there are ypdergo this structured
employees and support
personnel that are now out
of jobs which just adds to
the 7 million lost jobs in
about a year. This com-
pounds the problem be-
cause there will be lesser
money spent this holiday
season and less part time

bankruptcy.

NEW HOME APPLI-
CATIONS- Prelimi-
nary results indicate
that the September
building permit appli-
cations have fallen
which means you
won’t see new housing
starts this Fall & Win-
ter. Good or bad?
Good is the answer.
New construction is
CIT- Hot off the wire. more desirable than
CIT is filing for Chapter (e existing homes for
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ing assets and finance in-
comes reflect $71 billion,
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depend on at this time of
year, and the story goes
on.

about 1 month supply
versus demand, we
will not likely experi-
ence housing apprecia-
tion and a return to at
least a level econ-

dreds of stores for payroll

from the safety of its deposits, chases for the holiday sea- omy... whatever that

nothing. The FDIC covers
$250,000. The ATM cards,
credit cards, existing loans,
not a thing to worry about.
The depositors can continue
using the cards and the loans

are not in jeopardy. So, some

pundits say, no harm—no
foul. Well, that’s not totally
true. These banks and their
branches made consumer
loans and mortgages; but are

now no longer in the market-

place. In other words, they
are no longer in competition.
The logical and typical pro-

gression of this scenario is the

lesser the competition, the

greater the control the remain-
ing banks have over rates and

lending practices.
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Article by The Jersey Shore Collaborative Group

Divorce is never easy. It prompts a change in circumstances and forces you to make decisions about your family home, healthcare
coverage, child care, and education costs. As if these issues aren’t overwhelming enough, when paired with lawyers, court proceed-
ings, custody hearings, and legal jargon, it can almost seem like too much. But, maybe it doesn’t have to be. Rather than choosing a
traditional, litigious divorce, some couples choose a collaborative divorce.

The collaborative divorce starts with a couple making the decision to divorce with a process that minimizes conflict. The couple
retains attorneys who have been specially trained in collaborative practice. The two attorneys then schedule the first “4-way” meet-
ing, where the couple and counsels sit down and outline the various issues that this particular divorce presents. The most common
issues include custody, alimony, child support, the marital residence and the equitable distribution of assets. The interests and goals
of each party are the main focus of the meeting. A collaborative four-way is a problem-solving exercise in which the spouses and
attorneys engage together in creating resolutions that meet the family’s goals.

For divorcing couples, the collaborative process offers a number of benefits. Their children are treated as a priority, and everyone on
the team works to maintain and support the couple’s ability to co-parent their children. The children are not put “in the middle” but
are the focus of the process. The couple retains control of the timing of the process. They can move more quickly or more slowly
than a court would require, and can reach informal temporary agreements quickly and efficiently when necessary. The process is
confidential so sensitive financial and personal information doesn’t enter the public domain. Keeping the process out of the court
until an agreement is reached eliminates hours spent in court for case management and other court-required events, saving legal costs
and the couple’s time away from work or their children. In actuality, the process is often quicker, about three to six months com-
pared to between 18 months and several years — and therefore, less costly than a traditional divorce. The couple and their children
are less likely to come away emotionally damaged because they are not pitting themselves against one another in all-out warfare.
They can be spared the greater level of stress experienced in a litigated divorce where blaming and accusations are the norm.

In the collaborative practice, lawyers, mental health professionals and financial advisors join together to create a “team” that helps
resolve all marital issues by making the well-being of all family members the top priority. When appropriate, the couple may seek
advice from professionals in addition to their attorneys. Forensic accountants and financial planners can help determine the value of
property and businesses and assist in evaluating options for alimony and child support. Financial professionals are playing an in-
creasingly important role on the collaborative team during this economic downturn. The marital home is typically the family’s great-
est financial asset and splitting it up in a tenuous mortgage market along with lower home prices has resulted in the need for creative
solutions. By using collaboration, the couple avoids a judgment by the court to sell the house during a downturn in the real estate
market giving the couple an opportunity to find other solutions. Mental health professionals may be called upon to help the couple
deal with emotions that keep them from focusing on financial issues or leave them unprepared to make decisions. Mental health
professionals may also help the couple create a parenting plan mindful of the children’s needs. These professionals may be engaged
as neutrals that assist both spouses, or for the sole benefit of one spouse. The agreement to retain other professionals is reached by
the attorneys and spouses together, so each family can assemble the professional team that will best help them resolve their conflict.

Collaborative law is a relatively new form of dispute resolution, pioneered in the late 1980s by Minneapolis family lawyer Stuart G.
Webb. California attorney Pauline Tesler, together with mental health colleagues, helped formulate the multidisciplinary collabora-
tive team model. Since the early 1990s, collaborative law has been spreading throughout the United States and abroad. Legal, men-
tal health and financial professionals in almost every state has adopted the collaborative practice model.

In fact, today there are more than 170 practice groups across the United States, Canada, Austria, Ireland and the United King-

dom. Many practitioners are participants in the International Academy of Collaborative Professionals (IACP), which presently has
more than 3600 members. The TACP estimates that there are more than 10,000 professionals in North America who have gone
through training for collaborative practice. IACP’S members are lawyers, mental health counselors, financial professionals and other
trained advisors that a couple need in reaching satisfactory outcomes without litigation. You can learn more about Collaborative
Divorce or find a Collaborative Professional in your area by visiting their website at www.collaborativepractice.com.

Divorce will always remain a significant life event. There are choices that a couple can make to protect themselves, their children
and their financial future from the ruin of a litigated divorce. Collaborative law practitioners believe this new process can guide fami-
lies to a compassionate ending and a healthy new beginning.

About the Jersey Shore Collaborative Law Group (JSCLG)

Founded in 2005, JSCLG is a business created to provide a platform for the implementation, development and promo-
tion of the use of the collaborative legal process to resolve divorces and other family law related disputes. The group
brings together matrimonial attorneys, financial professionals and mental health professionals to foster the growth of
the collaborative divorce process in the state of New Jersey. For more information,

visit www.jerseyshorecollaborativelawgroup.com.




